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High calibre Semta
gets government first

Semta has been relicensed as a
Sector Skills Council by the
Secretary of State for Innovation,
Universities and Skills. It was among
the first four SSCs to successfully
complete the relicensing process
conducted by the UK Commission for
Employment and Skills (UKCES).

In the last five years, Semta has represented
employer skills needs to governments and
influenced the planning, funding and delivery of
education and training to maintain and raise its
sectors’ competitiveness. Chief Executive, Philip
Whiteman, said: “Our work is essential in
supporting strategically important industries
through the recession and in pinpointing the
skills needed for the UK to compete in emerging
industries. In looking to the future, one of our
key priorities is working with other skills bodies
to make it easier for employers to improve the
match between skills supply and demand at a
local level. We must ensure that every employee
can be developed to their full potential as we
need a highly-skilled and adaptable workforce,

Minister, John Denham: “Semta is of the highest
calibre and delivers a good service.”

particularly to support advanced manufacturing,
life sciences, green and emerging technologies.”

Government minister John Denham, said: “Now
more than ever we need to make sure that all
employers are given the support they need to
invest in skills and prepare for the upturn. Semta
has shown that it is of the highest calibre and
provides a good service to employers in its
sectors.”

Over 500 firms share £40m Compact funding

More than 500 businesses so far are set to boost their skill and qualification levels with help from
the Sector Compact. Semta has completed a Business to Skills diagnostic with 516 companies
to assess their needs and referred details to the brokerage service to take forward the funded
training identified. A further 47 company visits are planned to date.

Based on figures gathered through the Business to Skills process, £40m has been allocated.
This will fund 24,717 Level 2 NVQs and 5,200 Level 3 NVQs, along with Skills for Life and
leadership and management training that has been identified.

Over three quarters (76%) of firms engaged in the Sector Compact are SMEs and engagement

extends across all Semta sectors.
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S/NVQs hit
record numpenrs

The take-up of engineering S/NVQs has
reached an all-time high. Figures from
Semta’s Engineering Awarding Body Forum
show 27,936 registrations for the first quarter
of 2009, an increase of 55% on the same
period in 2008. Most significant increases
were at Level 2 (up 67%), where record
numbers of candidates registered. Business-
Improvement Techniques saw the highest
number of registrations (10,099) and the
largest rise (145%) at this level. Performing
Manufacturing Operations and Engineering
Maintenance also performed particularly well.
Registrations at Level 3 rose by 44%, with
increases across the spread of qualifications.

At 13,123, certifications were up 50% on the
first quarter of 2008 and substantially higher
than in any previous first quarter. Level 2
showed a very significant increase of 63%,
whilst the number of certificates awarded at
Level 3 rose by 28%.

These encouraging figures point towards a
raising of the UK skills and qualifications base
in line with Semta’s Sector Skills Agreements
and government aims. They also
demonstrate that employers value the
workplace assessed competency-based
qualifications developed by Semta.

S/NVQ Registrations - Level 2

S/NVQ registrations Level 2, first quarter 2009
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Skills Academy Apprentices
programme excel
accreditation



Welcome to the Spring 1ssue of Semta
Matters from the Chief Executive

I have good news for
Semta’s customers and
supporters — we're
making 1t easier for
employers to access
good guality training.

As you will read in this issue,
Semta is one of the first sector
skills councils successfully
relicensed by The Secretary of
State. There is, of course, no
time to rest on our laurels. The
recession has brought skills into

Philip Whiteman, Semta Chief Executive a sharper focus.

It has proved a valuable opportunity to review our performance and ensure

our three year plan meets the current and future needs of our sectors.

Regulator sees
NVJs 1n action

Ofgual, the new regulator of gualifications, honoured 1ts commitment to

Employers want a simplified skills landscape where we respond quickly to
increased customer expectations, with a clear service that supports
strategic, practical and emerging skills needs.

So this year our priorities will include:

e Determining the gap between employer need and current provision (by
region/sector)

¢ Influencing governments to identify where funding would have most
strategic impact

® And ensuring easier access to the right quality and quantity of training
provision in each region

To support our plans, Semta, the National Skills Academy for
Manufacturing and Metskill will be consolidated into one efficient sector-
led skills system to meet employer needs. This new organisation will have
three teams which focus on the key steps in improving workforce skills:
Strategy and Policy, Skills Infrastructure and Employer Services. We will
keep you updated on the improvements.

Diary Dates

19-23 September - Liberal
Democrats Party Conference
Bournemouth International
Centre, Bournemouth

learner engagement with a visit to Airbus, a champion of engineering

skills development and Semta’s Sector Skills Agreement

24 September — British Aerospace
Group Annual Dinner

Kathleen Tattersall, Chair of Ofqual (Office of the
Quialifications and Examinations Regulator),
visited the Airbus wing assembly plant in
Broughton, North Wales, where she met with
apprentices working towards NVQs to see first
hand how engineering qualifications are
supporting essential skills development. Over
6,000 people work on the site, including 510
apprentices. To date, Airbus has supported over
2,500 employees to gain NVQs.

Gary Giriffiths, Manager Apprenticeships &
Vocational Competencies, Airbus in the UK,
said: “NVQs have been the cornerstone of our
training and development strategy for several
years. We — and employers like Airbus who have
large numbers of apprentices and adult learners
— need to have confidence that the migration of
NVQs into the Qualification Credit Framework
will be seamless and still give us the
qualifications we value. Airbus is working closely
with Semta and Ofqual to ensure that this is
done with as little disturbance as possible.”

Bill Twigg, Technical Director of Semta which
supported the Ofqual visit, added:

“Some six and a half million NVQs have been
awarded to date so they are clearly a type of
qualification that employers value. We look
forward to working with Ofqual to ensure that
the qualifications we design continue to deliver
value for employers like Airbus.”

Ofqual, new regulator of qualifications,
visits Airbus

House of Commons, London

27 September-1 October —
Labour Party Annual Conference
2009

Brighton Centre

1 October — Biolndustry
Association 20th Anniversary
Autumn Reception

London

5-8 October — Conservative Party
Conference 2009
Manchester Central, Manchester

7 October — Metskill Awards
Evening & Gala Dinner
Cutlers’ Hall, Sheffield



Package to beat redundancy 1n
Northern Ireland and Wales

In response to approaches from sector
employers, Semta’s partner in Northern Ireland,
Engineering Training Council (ETC Ni), has been
liaising with the Department for Learning (DEL) to
help companies cope with the economic
downturn.

DEL is developing a package to help fund
upskiling programmes for employees, as an
alternative to redundancy. ETC NI has provided

DEL with a list of relevant skills units that might
be delivered and is putting together details of
companies so that DEL can advise them on
what is offered.

Semta is offering substantial support for the
Welsh Assembly’s ProAct scheme. Piloted in the
automotive sector and now being rolled out
across all manufacturing, this £48 million initiative
provides a training and wage subsidy for those

on short-time working who need training to help
improve the company’s productivity. Employers
can draw down up to £2000 for training costs
and up to £2000 as a wage subsidy while the
individual undertakes training.

For further details contact Semta
Customer Services

T: 0845 643 9001

E: customerservices@semta.org.uk

14-19 Diplomas

Diploma in Manufacturing
COmMes on stream

Semta has worked with fellow Sector Skills Councils to develop the Diploma in
Manufacturing and Product Design (MPD). From this September the qualification will
be taught for the first time by 28 local consortia of schools, colleges and employers
across England. September 2010 will see a further 20 such partnerships sharing
their expertise to deliver the qualification.

Students following the Diploma in MPD will learn about manufacturing by focusing on
the three key themes of product design and material science, business and
enterprise, and production systems. They will take part in at least ten days’ work
experience and complete a project. Young people can also focus on a particular area
of interest by studying for a vocational

qualification, GCSE or A level. The

choice of qualifications known as

Additional and Specialist Learning (ASL)

complements the other areas of study.

A guide to ASL selection has been
developed to inform delivery
partnerships about available
qualifications, pathways and progression
routes that relate to the three levels of
the Diploma. The guide is subject to
regular updates. To download a copy of
the guide or for more information about
the Diploma in MPD visit
www.manufacturingdiploma.co.uk or
contact Customer Services on

T: 0845 643 9001

E: customerservices@semta.org.uk

Manufacturing Diploma students will spend
ten days in the workplace

Diploma 1n
—Nngineering
makes 1ts
mark

As we come to the end of the first year that the Diploma
in Engineering has been available to students, the first
Diploma ‘graduates’ will receive their results in August.
They are the post-16 students who have completed
either the Foundation or Higher level in one year. This
means that employers will have the chance to recruit
Diploma students from this summer. We are currently
working on guidance for employers on the recruitment
of these students — this will be published on-line at
www.engineeringdiploma.com.

Diploma students across England have the chance to
study engineering in school or college, combined with a
wide range of useful and related skills and qualifications.
From 14-16, young people can combine the Diploma
with GCSEs and the core curriculum. Post-16, they can
study the Diploma full time. The Diploma in Engineering
is available at three levels - Foundation, Higher, and
Advanced. Students undertake a mix of applied
learning, projects, work experience, and all-important
‘employability’ skills such as functional numeracy and
team working. From September 2009, more than 130
consortia will be offering the Diploma in Engineering.
These consortia are made up of schools, colleges,
training providers and employers, all working together
to provide a great learning experience.




notenta

Companies from a range of sectors have used Semta’s
Women and Work programme to develop their female
emplaoyees. To date nearly 300 women have completed
the programme

Among them is a group from leading marine engineering and design
company, Houlder Ltd. The business specialises in the defence, marine, oil
& gas and renewable energy markets and provides expertise in naval
architecture and equipment design, procurement and commissioning.

HR Manager, Margot Freeman, was introduced to the programme whilst
working with Semta to construct a Business to Skills matrix. The Women

and Work offer fitted her aim to secure funding for training outside technical

and IT skills. It also aligned with Houlder’'s commitment to introducing a
performance management system and training needs analysis.

Houlder’s employees completed career planning and personal
development workshops and were matched-funded to undertake identified
training. This included improving Excel skills, professional accountancy
training, an introduction to counselling and personal coaching in life skills.
Senior Naval Architect, Ema Muk-Pavic, found the “Training and
Development Needs Identification” workshop particularly helpful. “I have
more enthusiasm to continue my professional development and am more
confident of reaching my maximum potential,” she says.

Jnion workshop
oromotes action
on skills

Semta has piloted an event to tell Trades Union representatives how
the SSC can help their members gain more skills. Thirty Union Learning
Representatives and conveners attended the Union Learn workshop
held in the North East in May. They were introduced to Semta Group
and its activities and learnt about Sector Skills Agreement priorities and
funding available to invest in skills. The workshop highlighted the Sector
Compact, explaining how Semta could support union officials” work
with employers to raise skills levels.

National meetings of the Manufacturing Skills Alliance/Trades Union
group acted as a catalyst for the event. In the light of positive feedback
from delegates, Trades Union members hope to extend delivery of the
workshop throughout the country. At its next meeting the group will
explore how Semta and other MSA members might work together to
achieve this.

Viaximising women's

Ema Muk-Pavic: confident in reaching her full potential

“The Women and Work programme has benefited Houlder as a business,”
Margot says. “It has motivated employees and helped to build a cohesive
team amongst the minority female group within the company, drawing in
staff from regional offices. This has improved communications. In one case
it has helped a career move from administration into finance as part of the
company'’s succession planning process. We are hopeful that this initiative
will help with the longer-term retention of staff too.”

Semta joins North
of Scotlana
Industmes Group

Continuing to work with employers in the Highlands and Islands, Semta
has become a member of the North of Scotland Industries Group
(NSIG). This group, established by employers in the north of Scotland,

aims to examine ways to combat predicted skills shortages and ensure
that employers operating in the Highlands and Islands have the
capacity to compete globally, by utilising the skills base of the local
workforce.

The group aims to:

e improve communication between funders, employers and training
providers

* improve information, advice and guidance

e increase the size and range of the engineering skills pool

e identify the top three skills issues affecting the engineering sector
over the next three years









